
CSC290: "I" Statements
Use an "I" statement to respond to each of the following situations. Recall that an "I" statement has the
following format:

I feel... (State your emotion)
when you... (describe their behavior or under what conditions you feel this way)
because... (explain why their behavior or the conditions cause you to feel this way).

1. A team member rewrote all of the PowerPoint slides that you spent hours perfecting.

2. A team member’s contribution to the project plan has more grammatical errors than sentences.

3. A team member keeps arriving late to the project meetings, and always has one excuse or another.

4. A team member keeps swearing so excessively as to make you uncomfortable.



CSC290: Perception Check

Use "Perception Check" to respond to the following situations. Format:

• Description: words or behaviour observed.

• Interpretation: two possible interpretations of the behaviour.

• Clarification: request for clarification.

5. Your co-worker, while not malicious, is extremely blunt. She mentions that the vacation time you took
severely affected the productivity of the rest of the team, and that it’s your fault that the team missed a
deadline.

6. You are purchasing software from a vendor. The vendor has been very slow to fix bugs that you have
reported, affecting your work.

7. Last weekend a team member promised to have a GitHub repository set up by Monday. It’s now Wednesday
and you want to start writing code.
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